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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

BHAGAMN BABA ARTS AND COMMERCE COLLEGE

Name of the head of the Institution

SHAVRAO BADE

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07260221426
Mobile no. 9421397238

Registered Email

bbcol | egel onar @nai | . com

Alternate Email

psnal i nde@nuai | . com

Address Mant ha Bypass
City/Town Lonar

State/UT Mahar ashtra
Pincode 443302

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status state

Name of the IQAC co-ordinator/Director P. S. Nalinde
Phone no/Alternate Phone no. 07260221426
Mobile no. 9765026853

Registered Email

psnal i nde@nmai |l . com

Alternate Email

rrashw nkumar @mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://bbcl onar. ac. i n/ pdf / AQAR 2018

-19. pdf
4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink :

https://bbcl onar. ac.in/ pdf/Academ c¥%?0C

al endar %202019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 C++ 66. 50 2004 03- May- 2004 | 03- May- 2009
6. Date of Establishment of IQAC 05-Jul - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Certificate Course in 08- Jul - 2019 35
Banki ng and Fi nance 30
Qui z Conpetition 08- Jan- 2020 50



https://bbclonar.ac.in/pdf/AQAR_2018-19.pdf
https://bbclonar.ac.in/pdf/AQAR_2018-19.pdf
https://bbclonar.ac.in/pdf/Academic%20Calendar%202019-20.pdf
https://bbclonar.ac.in/pdf/Academic%20Calendar%202019-20.pdf

1
Debat e Conpetition 10- Jan- 2020 40
1
No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
NI L
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Submitted 11 QA and SSR to NAAC

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

NAAC Accreditation

Submtted 11 QA and SSR to NAAC

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory

No



https://assessmentonline.naac.gov.in/public/Postacc/Formation/16639_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/16639_Minutes.pdf

- body ?

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 03-Jan- 2020
17. Does the Institution have Management No

Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The col | ege has devel oped a structured nechani smfor planned and effective
i npl ementation of the curriculum and docunentation. As an affiliated coll ege,
the curricul um desi gned by the University is followed. The | QAC nonitors the
i npl enentations of the curriculumaccording to teaching plan and al so nonitors,
adherence to and conpl etion of work schedul es, supervises the taught curricul um
at classroomlevel. It nonitors, and evaluates the curriculuminplenmentation,
provi des support services and resources to faculty, encourages the faculty for
skills devel opment. The col |l ege has explicit, coherent, sequenced plan for
curriculumdelivery across the year at the coll ege which nakes cl ear what and
when teachers should teach and student should learn. At the beginning of the
year, departnental neetings are held and curriculumdelivery plan is forned,
termand units plans, classroomteaching and regul ar assessnent of students
progress in relation to curriculum expectati ons has been achi eved. For
docunent ed plan, Lesson plan, Unit plan are made. Short termplan maintaining a
regul ar, weekly dairy that records planned and unpl anned work is done by the
teachers. Tine table commttee frames a class tinmetable, displays in each
classroom and a copy of it also circulated to principal and every subject
teacher. In the curriculumdelivery a strong focus is given on critical and
creative thinking, personal and social capability, ethical behavior and
intercultural understanding. The focus is given on strength —based approach of
recogni zi ng, and val uing and buil di ng on students existing know edge and
skills. Critical thinking, Problemsolving nethod is used. By the guidelines of
the University and BOS batch of 20 students is forned in English subject and
speci al teaching period are allowed in the tinetable. The topics related to
cross cultural issues are taught with special attention. The faculty makes
collective as well as individual curriculum planning, assessnent tasks,
monitors the |learners. At the beginning of the session a diagnostic test is
taken for new adnmitted students and slow | earners and advanced | earners are
identified and gui ded. Renedial |essons are arranged for slow | earners and
speci al guidance is given to advance | earners. The coll ege arranges subject
expert’s visits to provide support to the faculty and students. The princi pal
encour ages teacher to attend neetings and workshop organi zed by facilitators




and other relevant stakeholders. In the world of nobdern technol ogy we follow
many I CT tools. In teaching | earning process, we use e-|earning software and
resources; prepare P.P.T, videos, Google Classroometc. At the end of the
session the coll ege takes feedback from various stakehol ders. The analysis is
done and certain types of neasures are taken for inproving curriculumdelivery
and for its inplenentation.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
- 08/ 07/ 2019 30 enpl oyabi | -
Certificate ity
Course in
Banki ng and
Fi nance

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Ni |l NI L 27/ 12/ 2021

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA - 14/ 06/ 2018
BCom - 14/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 35 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

NI L Nill Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

NiTl NI L Nill

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students No

Teachers No




Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

No feeback has been taken due to Covid-19

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA - 480 277 277
BCom - 360 49 49
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 326 Ni I 10 Nill 10

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
10 10 3 2 Nill 3

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring is an art to share knowledgeable thoughts with others. A mentor plays a role to guide, to give advice,
and to support the mentee. A mentor is a person who has professional and life experience and who voluntarily
agrees to help a mentee’s development skills, competencies. A mentor is an adviser and role model who is
willing to invest in the mentee’s personal growth and professional development. In a board sense, a mentor is
someone who takes a special interest in helping another person’s development. The institution believes in the
system of Mentor- Mentee. The students, who appear for UG level don't have knowledge of higher education.
Because of the objectives of higher education are different from the primary and secondary education. In the
beginning of the session every teacher is assigned few students for guidance. Following tasks are assigned to
the mentor. (1) The mentor advices to the mentee about their all round development. (2) Identify the skills,
knowledge or goals that the mentor wants to achieve and communicate them. (3) Bring up new topics that are
important to mentee at any point and give feedback. (4) Give advice and guidance, share ideas, and provide




feedback. (5) Mentor solves the problem of students, assigned to him about scholarship, examination forms and
any other matter related to curriculum and syllabus. (6) Give personal counseling to backward students. (7)

Mentor tells about future job opportunities and various competitive examinations after graduation. (8) Guidance is
also given about competitive examination. Mentors provide students with important information about college
preparatory courses, financial aid and the college admission process. (9) Mentoring to the first year students

more likely to return to college for a second year. Mentoring by college faculty has a positive impact on student’s
persistence and academic achievement in college and helps, prepare them to be successful in professional

carriers.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

326

10

1:33

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

13

10

3

Nill

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 NI L Nl NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA - I 01/11/ 2018 23/ 01/ 2019
BA - Il 28/ 04/ 2019 14/ 08/ 2019
BA - M1 01/11/ 2018 25/ 02/ 2019
BA - IV 28/ 04/ 2019 14/ 08/ 2019
BCom - I 01/11/ 2018 10/ 01/ 2019
BCom - Il 28/ 04/ 2019 10/ 08/ 2019
BCom - [11 01/11/ 2018 15/ 02/ 2019
BCom - IV 28/ 04/ 2019 03/ 08/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college follows regularity in assessnent frequency in unit testing,

di agnosi s of | earning gaps, use of corrective neasures, retesting and feedback
of evidence of teachers and students for their self valuation. There are varies
neasures are taken for all round devel opnment of students such as intellectual,

physi cal, social, personal qualities, interest, attitudes and val ues. The




i nformati on regardi ng eval uati ons process is also given to the parents in
parents neeting. Teaching plan contain evaluation precedence. Orientation on
changes and anendnents in the eval uation process through tutorial neetings is

done, display in the college and departnent notice board. Evaluation or
assessnent of student |earning is done through follow ng ways: (1) D agnostic
Assessment:- It is done before the teaching in actual course content. It is
used to check student previous know edge and skill level it helps the faculty
in planning the lecture. (2) Formative Assessment:- It is done during the
teaching. The feedback is utilized for guiding teachers to inprove |learning. 3)
Summati ve Assessnment: It is done at the end of semester it sums up what
students have learnt. These assessnents are eval uative, and the teacher

sunmmari es report assessnent results. Unit Tests, interviews, group discussions,
hone Assignnents are other process of internal assessnent. The students are
eval uated by their attendance, disciplines, behavior, curricular, extra-

curricul ar
system of evaluation as well

activities and by overall performance. The institution has its own
as it follows the process prescribed by the
uni versity.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

In the session 2019-2020 the coll ege opened on 10 June 2019. At the begi nning
of the session the Academ c cal endar was prepared. It was strictly based on
Academ ¢ cal endar of SGB University. College adm ssions were started from 30
June 2019. The Actual teaching was started from 01July 2019. The birth and
death Anniversary of various national |eaders, the National and the
International days were cel ebrated according the acadenic calendar. Unit tests,
hone assignnent and viva of various subjects were conducted. The university
exam nation of the first and third senmester was held according to the tine
tabl e given by university. In second termall schedul e was arranged
accordingly. Teaching and | earning process was conducted strictly adherence to
t he Academ c cal endar. The Annual Gathering of the college, Death Anniversary
of Sant Bhagwan Baba, Inter University Level Debate Conpetition was arranged
from9 January to 11January 2020. In the second session unit tests, hone
assignnents, viva and interval exam nation was arranged according to the Annual
cal endar. At the last week of March, send of was given to final year students.
The Exami nation of the Ex-students and currents senester was held according to
tinme table of the university. Al the neetings of various conmttees and
departnents were held according to the Calendar. Al the activities and
curricular and extra-curricular activities, programres, mneetings exans, were
conducted according to the Academ c cal endar prepared at the begi nning of the
sessi on.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps: //wwv. bbcl onar. ac. i n/ pdf / Cour se_Qut cone. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
- BA - 26 26 100
- BCom - 27 26 96. 3

No file

upl oaded.



https://www.bbclonar.ac.in/pdf/Course_Outcome.pdf

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://wwv. bbcl onar. ac. in/ pdf/ Student s%0Sat i sf acti on%®0Sur vey. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 00 NI L 0 0
Proj ects
No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L 29/ 12/ 2021

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L 27/ 12/ 2021 NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 NI L NI L NI L NI L 27/ 12/ 2021

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

0 Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal 0 Nill 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year



https://www.bbclonar.ac.in/pdf/Students%20Satisfaction%20Survey.pdf

Department Number of Publication
Engl i sh 3
Mar at hi 4
H story 3
Political Science 1
Commer ce 6
Li b. Science 3

Phy. Education Nil I

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L - Nill 0 - Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L - - Nill Ni Il Ni Il -

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 2 26 Nill Nill
nar s/ Wor kshops
Present ed 1 8 Nill Nill
paper s
Resour ce Nill 2 Nill Nill
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Har r asenent

activities activities
I nt ernati onal LMVA 4 80
VWnens Day
Cl eanliness Drive MIDC, LMC 8 160
Sexaul LBA 3 75




Wor kshop
Vot er Awaeness Tahesi| Lonar 4 136
Di ast er Tahesi| Lonar 3 65

Managenent

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Gender |ssue LMVA Wor kshop 3 61
Swacha Bhar at MIDC, Muci pal Cl eanl i ness 8 151
Cor por at i on, Drive
ASI
Al DS Rural Health wor kshop 4 107
Awar eness Centre

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

0

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

Duration From

Duration To

[research lab
with contact
details

Participant

NI L

Nill Nill

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers

participated under MoUs

NI L

Nill

Nill




No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

45000

42757

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI L Partially NI L 2020
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 3091 346322 183 45249 3274 391571
Books
238 58651 Nill Nill 238 58651
Ref erence
Books

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NI L

NI L

NI L

28/ 01/ 2020

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

g

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 8 0 1 0 1 4 50 0




Added 0 0 1 1 0 0 0 50 0

Tot al 8 0 2 1 1 4 4 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L NI L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
20000 19000 35000 19000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

There is a systematic Procedure for the purchase as well as maintenance of
the infrastructures faculties, including all sorts of equipnents. First the
proposal is submitted and its evaluation is done by the college office. It and
must get the approval by the principal and then quotation are invited. The
coll ege administrative officer regularly nonitors and supervises the avail abl e
infrastructure to ensure, it clean, fair and the maintained. In the library
there are two people including libration who regularly nonitor the condition of
library stock, maintain rare book collection, issues and the books. Library
cards are issued to students. Institution has constituted |ibrary advisory
commttee for effective accessibility and nai ntenance. It | ooks various aspects
i ke, purchasing of new books, renewal of journals, maintain and update records
in library, address issues and grievances pertaining to library facilities. The
mai nt enance of the reading roomand stock verification of library books is done
regularly by library staff. Book binding done for danmaged books to prevent
further danmage. The sports departnent is very active and encourages students to
participate in various sports activities, along with training and coordi nating
various sports in the college. The equi pnents |ike generates, water punps,
water purifier and water cooler are also taken care. Fire extinguishers have
been installed at identified | ocations. The class roons and the related system
are maintained with the correspondi ng service provides. Maintains of electrica
and plunbing is done with the help of local skilled nmechanics and the
expenditure is done form budget gained by college fromdifferent sources. CCTV
caneras are installed in the canpus. The canpus nai ntenance i s nonitored
t hrough surveillance caneras. The water tanks are cleaned in regular interval
by the peon. The institution has spacious classroons whi ch have sufficient and
lights and furniture. It is repaired or damaged, carpenter, electricians carry
out the mai ntenance. The nai ntenance and cl eaning of the classroom and
furniture are done with the efforts of non teaching staff and in nmajor cases
the coll ege gives work of maintenance to outside workers. For the maintenance
and repair of conputers, the college takes assistance of special technica
experts. Electrification and water supply systemof the institution is being
regul arly nonitored and mai ntained. - Coll ege canpus nai ntenance i s nonitored
t hrough regul ar inspection. AMC (Annual Maintenance Contract) is provided for



NIL

the service provides. The college takes efforts to keep avail able
infrastructure in line with its academ c growth. Tinely actions are taken to
devel op physical and technical infrastructural facilities for effective
i npl ementation of curricular, co-curricular and extra-curricular activities.

https://www.bbclonar.ac.in/pdf/procedure_and_poalicies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NI L 0 0
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal (€0 202 339768
b) I nternati onal NI L Nill 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Ment ori ng 30/ 06/ 2019 326 Teaching Staff
Per sonal 02/ 08/ 2019 150 Teachi ng Staff
Councel I'i ng
Rem di al Coachi ng 25/ 07/ 2019 56 Teaching Staff
Yoga, Meditation 21/ 06/ 2019 49 Pat anjali Yogpith
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill NI L Nill Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
2 6
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus



https://www.bbclonar.ac.in/pdf/procedure_and_policies.pdf

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Nill NI L Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 2 B. Com Conmer ce SRT, VBA
Nanded
2020 1 B. Com Conmrer ce L. B. S M  Com
Col | ege,
Part ur
2020 1 B. Com Conmer ce Sai M Com
Institute,
Aur angbad
2020 2 B. Com Commer ce M E. S M Com
Col | ege,
Mehkar
2020 1 B. A ENG Sar awat i VBW
Soci al Wor k
Col | ege,
Washi m
2020 2 B. A H story L. B. S M A
Col | ege,
Part ur
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Debat e Conpetition Uni versity 42
Annual Gat heri ng Institution 70
El ocution Conmpetition Institution 4
Athletics Institution 25
Wei ght Lifting Institution 2
Kabbadi Institution 25

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international




level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NI L Ni Tl Nl Nl Nill NI L
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The college took initiative in form ng student council. According to the rules
and regul ati ons of university, every year student council in the college is
formed. The process of selection is on nerit basis, the student with high
percentage in the |ast year examis selected as a class representative. From
NSS and cul tural departnent one representative is selected. The principa
nom nates two girls’ representatives one fromopen and other fromreserve
category. The student council of the college works for all activities. The
student council has a significant role to play in acadeni c adm nistrative
working of the institution. It also helps to develop | eadership qualities and
certain other life values anbng the students. The council has been actively
i nvol ved in setting academ ¢ and administrative culture of our institution. The
counci | nenbers have been actively involved in hosting various socio-cultura
events in the prem ses. The coll ege Annual Gathering is organized every year
with help of the student council. Every activity organized in the area of
cultural, social, religious, is actively handled by the council. Birth, death
anni versaries and National, International days are celebrated during the year
with the help of student council. The student council takes initiative for
conservation of environment. It [ooks into the nmatter relating to tree
pl antation in college canpus, in the city and in surrounding. Lonar has a
heritage of the world fanous crater there are various tenples and nonunents.
The council observe, take care of these entire historical heritage. C eanliness
programres, soci al awareness progranmes al so held by the council. Student
council plays a major role in | earning about denocracy and devel ops | eadership
anmong students. The student council provides effective nediumfor comunication
bet ween students and the college adnministration it plays major role in student

wel fare, and act as an inportant event organi zing body. The student counci
brings forward the problens, difficulties and suggestion of the students with
respect to the faculty, subjects, syllabus and other things related to
education. It hel ps students, share ideas, interests and concerns with teachers
and the principal. It organizes cultural functions with college perm ssion,
rallies on community awareness, encourage participation in voluntary work and
community service. Thus the student council of the institution is very active
and transparent in structure and hel pful in devel opnment of student and the
institution.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

50

5.4.3 — Alumni contribution during the year (in Rupees) :




5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution believes in decentralization and participative managenent. |t
enhances capacity and denocratic participation, and when resources are
di stributed equally. Decentralization has the capacity to inprove quality of
teaching and | earning, admnistration. The college distributes tasks and
adm ni strative responsibility anmong the staff. The managenent allows the staff
to take part in decision nmaking process, arrange neeting of staff and their
suggestions are appreciated and inplenented. |Is the | ast academ c year, at the
begi nni ng of session, a nmeeting was hel d under the chairnmanship of the
principal for constituting different commttees for snoothly and efficiently
functioning of the institution. Every conmttee has given the rights to take
decisions and inplenent it. Head of every departnent has rights to prepare
their academ c cal endar and teaching plan. The head nonitor each and every
activity of the departnents. Al the faculty nenbers have given the freedom
relating to order or to purchase any study material or required instrunents for
t he academni ¢ devel opment, with consulting the authority. In the case of the
adm nistrative work, the O fice superintendent is the prine authority. Under
the Ofice superintendent, all the non-teaching staff work, all the new
circulars fromthe University and the governnent are comruni cated and di scussed
with the office staff. Therefore, there is a good work culture between the
teaching and the non-teaching staff. The NSS and Physical departnment deci de and
t ake decisions of their own and convey to the principal. The NSS has authority
to conduct its canps, and econonic freedom for expenses. The feedback of
various stakehol ders life students, teachers, parents and alumi are al so taken
and i npl emented whil e taking decisions. To pronpte education all sections of
peopl e in academ c, social, political and ainmng to devel op a responsible
managenent. At the sanme tinme, decentralization is seen as a neans of inproving
the efficiency of education systemand the quality of educational services. At
various levels the college groons the | eadership. Governing body, Managenent,
Princi pal, 1 QAC Menbers, Steering committee, teaching staff, non-teaching
staff, supporting staff, student council, stakeholders, alumi and various
committees jointly enpowered to propose, design, fornulate and execute their
plans within the frame work of governance. The Academ c, Adm nistrative, NSS,
| QAC al | are working together for the smooth running and over all functioning
of the college.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Every year the admission to the UG
| evel starts after the result of H S. C
For the purpose of adm ssion committee
is formed. Al the adnissions are given
according to rulers and regul ati ons of
SG University. In the session
2019- 2020, the col |l ege opened on 10




June and the adni ssion process started
on 25 June. The Brochure of the coll ege
is given to the all students who are
seeki ng admi ssion in the college. The

adm ssion are given to students on
first cone serve bases. The fees for

the admi ssions are according to
uni versity structure.

I ndustry Interaction / Collaboration

The strategi es undertaken for quality
i mprovenent in college industry
interface are 1) Collaboration with
Banks for students training, 2)
Inviting experts fromindustries to
deliver lecture on entrepreneurship
devel opnment. 3) Organi zing industria
visits for student. 4) Canpus
devel opment .

Human Resour ce Managenent

The strategi es undertaken for quality
i mprovenent in Human Resource
Managenent are: 1) Planning for
depl oynent of human resources for
opti mum efficiency 2) Mitual sharing of
faculty within the collaborating
institutions. 3) Inviting guest
| ectures and peers. 4) Sharing of
responsibilities for inplenmentation of
academ ¢ and extension activities.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

At the begging of the session, we
i ntroduce the students about the
college library. Al admtted students
are given passbook of l|ibrary. The
record of issue and return is kept.
Student and teachers can give
reconmendation for new arrivals of
books, journals and nagazi nes. The
requests are exanm ned and process
forward. Managenent is keen to
pur chasi ng new books to library to
i nprove the quality of both teaching
and | earning. There is adequate sitting
arrangenent in library for students and
teachers. Physical infrastructure is
careful Iy handl ed and nonitored by the
physi cal director.

Research and Devel opnent

I n higher education research is very
i nportant. Research, devel opnent, and
i nnovation are forefront in the
institution. At graduation |evel,
pl anni ng, observation, co-operation and
gui dance is very inportant. In the area
of research and devel opnent, there is
free atnosphere in the institution. The
teachers are encouraged to attend
conferences, sem nars, workshops,
synposi a. Research papers are published
in various state, national,




international journals, and nunbers of
faculties having their MPhil. and
Ph.D. sone are registered for Ph.D.
There is a research committee in the
institution for pronoting, guidance and
encouragenent in the area of research
and devel opnent .

Exam nati on and Eval uati on

The col | ege adopted nodern approach
i n exam nation and eval uation system A
variety of assessnents tools are used
in the exam nation and eval uation
process for students of UG For this
purpose, tutorials, assignnments,
debate, quizzes, presentation,
projects, practical test, viva-voce and
ot her nodern tools are used. Formthe
last two years SGB University adopted
semester based system Another thing is
that the University also introduced
choi ce base credit system For
uni versity exan nation question bank
ol d question papers are also provided
to the students. Overall, the process
of exam nation and evaluation is
regul ar, tinme bound and transparent.

Teachi ng and Learni ng

In higher education teaching and
| earning has its own characteristics.
CGenerally lecture nethod is used. But
in our institution we follow various
met hods of teaching i. e.,
participative | earning and problem
solving nethod are used. |Instead of the
conventional talk and chal k met hods,
t eachers use power point presentations
in their classroomsession to nake it
nore interesting. In the beginning of
the year every departnent formits own
departnental tinetable. Every activity
is organi zed according to the
ti metable. Learning process is
eval uated by taking sem nars and unit
tests. Google Cassroomis formed by
some teachers for students.

Curri cul um Devel opnent

As an affiliated college, we follow
the syl labus curricul unf syl | abus
designed by S.G B. University. In
devel opment of curriculumthe college
is not directly involve, but sone
teachers of the coll ege who are working
in a board of studies in university are
directly related to curriculumfram ng
Dr. R N Borse who is working as
chai rman of Busi ness Economi cs wor ks
for curriculum design and devel oprent.
Under his chairmanship curricul um
syl l abus of all senester of B.comis
designed. In feedback, certain types of




suggestion given by students, teachers
are al so taken into consideration.
These suggestions al ways conveyed to
syl | abus form ng bodies of the
uni versity.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

In our institution sone type of
adm ni stration is done by using ICT
Anmong themwe fill schol arship forns
online. Salary bills of the enpl oyees
are al so sent through online to the
Joint Director. W use ICT for sending

E-mails, online forms, letters, NSS
reports. Feedback of students,
teachers, parents and alummi is taken
by using Google Form Whatsapps, E-
mai | s and other forms of E-governance
are used for forwarding quick and
snoot h i nformati on.

St udent Admi ssion and Support

We are living in the world of ICT. In
every sector of life technology is
used. The institution follows E-
governance in students’ adm ssion. The
list of students and information is who
are admtted in the college in sent
online to the university. The financia
support given by the governnent through
scholarship is directly credited into
t he bank accounts of the students. All
schol arship holders fill their forns
online on the web provided by the
gover nnent .

Exam nati on

The col |l ege conducts exani nation
according to rules and regul ati ons of
SG University. Since |last two years,

the university introduced senester
pattern. Al questions papers are sent
online before the conmencenent of the
paper by the university exam nation
cell. The college has its own
computeri zed systemto access and
downl oad online question papers.
Internal and external marks of students
are also filled on online portal of the
university. The mark neno of
exam nation is al so downl oaded on
Uni versity website. Forns of the
students who apply for reval uation/
rechecki ng of papers are also filled on
online.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year




Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 NI L NI L NI L Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 NI L NI L Nill Nill
28/ 12/ 2021 |29/ 12/ 2021
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration

professional who attended

development

programme

Short Term 1 18/ 05/ 2020 03/ 06/ 2020 15

Cour se
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
0 0 0

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The accounts of the college are audited regularly. The col |l ege undergoes two
types of audits. Internal Audits: Internal audit is done by the Chartered
Account ant, Ranesh Choudhary and Conpany, Akola. After verifying the |edger and
the cash books and original receipts of the institution audit is done. There is
no objection pointed out during the last years by the internal auditor. The
auditor certifies the financial statement of the institute and i ssues reports.
External Audit. Various governnents departnent usually verify the funds
recei ved and di sbursed by the college in this respect, follow ng are the
external auditor. Audit by Auditor Chartered Accountant Ranesh Choudhary
Conmpany, Akola. Audit by the State Government of Finance Departnent.

Schol arship Audit EBC. Audit. Assessnent Audit External Audit is conducted by
t he governnent. Governnent Departnent of Hi gher Education Maharashtra through




Joint- Director of Hi gher Education, Anravati region, Anravati. It conpletes
regularly the assessnent of salary and non salary expenditure and fixes the
grants of the college by verifying the records of expenditure incurred.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs.

funding agencies /individuals

Purpose

NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ No NI L No NI L

Adm ni strative No NI L No NI L

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NI L

6.5.3 — Development programmes for support staff (at least three)

NI L

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Conputer Facilities 2) Green Canpus 3) Internet Facilities

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2020

Debat e
Conpetition

10/ 01/ 2020

10/ 01/ 2020

10/ 01/ 2020

42

2020

District
| evel Debate
Conpetition

27/ 01/ 2020

27/ 01/ 2020

27/ 01/ 2020

25

2020

Qi z
Conpetition

10/ 02/ 2020

10/ 02/ 2020

10/ 12/ 2021

60

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities




7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Savi tri bai 03/ 01/ 2020 03/ 01/ 2020 43 107
Ful e Jayanti/
Mahi | a Mukti
Di n
Nat i onal 12/ 01/ 2020 12/ 01/ 2020 35 115
Yout h Day/
Jijau Jayanti
I nt ernati onal 08/ 03/ 2020 08/ 03/ 2020 25 80
Wnen' s Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 01/08/ 2 15 Swacht a C eanli 140
019 Abhi yan ness
2019 1 1 20/ 08/ 2 15 Voter R Vot er 150
019 egi strati |Awar eness
on
2020 1 1 05/ 02/ 2 5 Road Road 40
020 Saf ety Saf ety
Awar eness

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct Hand 04/ 07/ 2018 The Institution has its
Book own rules and regul ations

and Code of Conduct Hand
Book for its
st akehol ders. The
institution provides the
book to all admtted
students and for the




staff. It is also
di spl ayed on the notice
board. They are strictly
foll owed and i npl enment ed.
The managenent and the
princi pal observe, follow
the rules and
regul ations. In the
session its follow up is
taken and certain
suggestions and feedback
gi ven by the stakehol ders
are taken into
consi deration for the
next session.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Sadbhavana Di n 20/ 08/ 2019 20/ 08/ 2019 65
The World Tourism 24/ 09/ 2019 24/ 09/ 2019 75
Day
The World Non- 02/ 10/ 2019 02/ 10/ 2019 80
Vi ol ence Day
Vachan Prerarna 15/ 10/ 2019 15/ 10/ 2019 60
Din
Nat i onal 31/ 10/ 2019 31/ 10/ 2019 50
I ntegrati on Day
Constitution day 26/ 11/ 2019 26/ 11/ 2019 62
The World Aids 01/ 12/ 2019 01/ 12/ 2021 75
Day
The Wonens Day 08/ 03/ 2020 08/ 05/ 2020 55

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Tree plantation in canpus 2. Cleanliness Drive 3. Plastic Free Canps 4.
Pol lution Free Campus. 5. Save Energy Canpai gn.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices Best Practice: | Title: Aids Awareness Programme bjectives: -«
Acqui sition of necessary know edge and skills about H'V and AIDS and sexually
transmtted di seases. ¢ Appreciation of facts and issues related to H V and
AIDS.  Develop life skills that would lead to AIDS free life. « ldentify
appropriate sources of information on H V/AIDS rel ated i ssues . ¢ Mking
deci si ons about personal and social behavior. Context: Due to high preval ence
of HV anbng the youth aged 15- 24 years (UN, 2005) various governnments have
diverted their strategies to enphasize on social behavioral change other than
the focus on curative and hospitalization neasures. the programe included:
acquiring necessary know edge and skills about H V and Al DS and sexual |y
transmtted di seases appreciation of facts and issues related to H V and Al DS
and sexually transmtted di seases develop life skills that will lead to Al DS
and sexually transmtted diseases free |ife identify appropriate sources of
information on H 'V and rel ated i ssues nmake deci si ons about personal and socia




behavi our that reduce risk of H'V and sexually transmtted infections. Although
there seens to be a high level of awareness of the HV and Al DS nenace anobng
the youth, their behavior does not reflect this |Ievel of awareness. There seens
to be a msmatch between H V and Al DS Programme objectives and behavi or change
anong the youth. However, this |level of mismatch has not been established for
effective intervention strategies to be put in place. The purpose of this
programme was to determ ne the gap between the objectives and actual H'V and
Al DS education programme. The Practice: On 1 Decenber 2016 a workshop was
organi zed on Al DS awar eness. Gaj anan Si bre, counselor of |ITC was the resource
person and Dr Dayanand Over was present on the occasion. Sibre told about the
reasons of HV and its synptons, what precautions one nust take to prevent H V?
Dr. Over expressed concern over the increasing percentage of H'V. Many students
participated in the workshop and asked their queries. 103 students and 13
teachers participated in the Wrkshop. Evidence of success: ¢ The programe
tried to analyze the H 'V and Al DS education progranme’s objectives in light of
the existing research findings. « The programme also tried to establish a
shared neani ng of the H 'V and Al DS educati on programe’s objectives. e
bj ectives to articulate specific life skills to be dissemnated to the
| earners this may nake them face the H 'V and AIDS situation with courage in
terms of going for HHV. ¢« This programe may enabl e them understand their lives
better and H'V and AIDS prevention thereby actively participate inits control
Probl emrs Encountered and Resources Required: ¢ The programme reveal ed that
there exist sone weaknesses on the Programme’s delivery thereby hindering
ef fective achi evenent of the objectives. ¢ The study found out that as much as
student respondents felt that they had achi eved nbst of the programme’s
obj ectives, teachers on the other hand felt that students had achi eved very
l[ittle fromthe programme. ¢ The study therefore reconmends that the progranmme
shoul d be separated and taught as a field on its own and not as an integrated
content. Best Practice: |l Title: Debate Conpetition Objectives: ¢ Mke
awar eness about social, political, econom cal and cultural issues. ¢ To
notivate youth for constructive work. < To inbibe noral values in students. -«
Make social change through thoughts. ¢ Update current know edge of the
students. Context: The coll ege had been organi zing the debate conpetition at
district level for twelve years. Since 31 Decenber 2009, the conpetition is
bei ng organi zed at University level. At the begi nning when it was organi zed at
district level, the area of contact was very small. But after organization at
university level made it board. The managenent and the staff’s decision is very
fruitful in organizing the conpetition at |large. The Practice: The coll ege
organi zes the University Level Intercollegiate Debate Conpetition during the
period of Annual Gathering of the college. In the neeting of the college staff
the subject is decided and conmittee is forned. The topic of presentation is
generally related of the current social, political econom cal issues.
Invitation cards are fornmed and sent to all colleges. The col |l ege nakes
accommodat i on of outside participants without any charges. The prizes given to
the participants are also contributed by the college staff. The team who gets
nmore marks in the conpetition gets nobile cup. It should be returned after
conpletion of a year. The cup will remain to the college if the sanme coll ege
wins it consequently for three years. Five noney prizes are also given to the
wi nners. Before commencenent of the conpetition, the participants are divided
into lots and nunbers are given to each participant. No participant has to
reveal his or her college nane. Because of this, nane of the college and the
participant remain secret. Reflection of each and every participant is seen in
their speech. The process of observation and giving narks is very transparent.
Evi dence of success ¢ It is found that youth take part in the conpetition very
enthusiastically. ¢ Relations with other colleges naintained. ¢« It hel ped
nunmber of students in increasing their elocution level. ¢ Students get
notivated and | earn by observing the conpetition. ¢ Students of our college are
getting prizes of various levels outside the institution. Problenms Encountered




and Resources Required. ¢ The organi zer having problemw th accomuodati on
facility because coll ege has none. ¢« The college is in very rural and at | ast
point fromuniversity. It leads to inconvenient to reach the college. ¢ In the
wor |l d of technol ogy students don’'t take interest in such conpetition.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://ww. bbcl onar. ac. i n/ pdf / Best ¥20Pr acti ces_new. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The coll ege established in 1984, with the view of education to rural students.
The vision of the college if ‘as a part of community, is to inspire a passion
of learning. Qur college is the first college in Lonar taluka. Mst of the
students are from adjoining villages and from hunbl e financial background. The
institution tries to bring the rural nasses into main stream and nake them a
responsible citizen of India. In order to achieve the m ssion the college
strives at its |level best by arranging different events creates the platforms
for education. NSS unit of the college is one of the active departnents in the
coll ege, taking efforts to bring the rural students in education through health
awar eness, wonen enpowernent prograns, illiteracy programmes, and nakes a
pl atform avail able for the student, which inpart the confidence in students. It
organi zes rallies and conducts canps to create awareness about soci al
responsibility, work culture and patriotism anong students. The coll ege
publ i shes a yearly magazi ne “Mayur pankha” in which student wite on various
i ssues. The writing inparts nore confidence in themto stand and becone a part
of education stream In the beginning of every session the principal and al
staff guide and give counseling to new adnitted students. Through all these
activities the total admi ssion are increased. Generally it is found that the
per cent age of taking of higher education in rural area is very |low. Especially,
the girl students |eave the education after conpleting higher secondary
education. The reason of that is poor economnmical condition of the parents. For
i ncreasing the percentage of girl students the college started providing
financial help to girl students fromvillages by giving noney to bus passes.
The schenes hel ped in increasing nunmbers of girl students in the college. The
coll ege has started Certificate course in Marathi |anguage skill, Certificate
Course in Indian Archaeol ogy and Certificate Course in Banking Finance. The
physi cal departnment runs cell of conpetitive Exam and Police Training. Through
the cell two hundred students are placed at various departnents/|evels, and
wor ki ng successfully. The recourse of rich library provides every essenti al
readi ng material and conductive atnosphere for the academnm c devel opnent of
students. The coll ege al so accepts node of wi thout paynent for adm ssions. The
institution has notive to nake awareness about higher education in rural area,
a passion for learning in themwho | eaves education at early age. It has
achieved its vision and mssion at sonme extent by accepting the policies and
positive attitude.

Provide the weblink of the institution

htt ps://ww. bbcl onar. ac.in/pdf/Distinigtiveness. pdf

8.Future Plans of Actions for Next Academic Year

The College is situated in one of the nost educationally backward district of
Maharashtra. The institution and its supportive staff try to take the flame of
education in every household. It always tries to make inprovenent fromits
opening. The institution has follow ng new plan for the forthcom ng year. - The
College is affiliated to Sant Gadge Baba Anravati University since 1984. But



https://www.bbclonar.ac.in/pdf/Best%20Practices_new.pdf
https://www.bbclonar.ac.in/pdf/Distinigtiveness.pdf

don’t get financial help form UGC and ot her bodies. Because it is not recognized
under section of 2(f) 12(b). In the next year it will try to get recognize under

section of 2(f) 2(b). - In the coming year it will establish recognized research
center of various subjects for research scholars fromrural area. - The coll ege
wi || organi ze woks sem nars for teachers and students. - By establish research

centre it will study biological, anthropological, historical aspects of Lonar
crater and nearby area. - The college will do its Accreditation through the NAAC
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